COUNCIL

Decision session of the Executive Member 13 July 2010
for Leisure Culture & Social Inclusion

Report of the Director for Communities and Neighbourhoods

Fairness and Inclusion Strategy 2009-12: Single Corporate Equality
Scheme (SCES) Annual Progress Report Year 1

Summary

1. This report updates the Executive Member on progress with the
Single Corporate Equality Scheme ( SCES) for the period July
2009 to June 2010.

2. The Executive Member is requested to note and comment on the
information provided in the report.

Background

3. The SCES is the plan of action that council has put in place to
deliver the objectives of the Fairness and Inclusion strategy 2009-
10.

4. The information in appendix 1, summarises progress the council
has made in delivering the objectives of the strategy during the
period July 2009-June 2010.

Consultation

3. Information in the report has been gathered with the support and
involvement of relevant officers in each directorate.

Options
1. Not applicable.

Analysis

2. Not applicable.



Corporate Priorities

6. Progress with the SCES contributes to Inclusive City and Effective
Organisation priorities.

Implications

7. No known implications arise from the recommendations in this
report.

Risk Management

8. There are no risks associated with the recommendation in this
report.

Recommendations

9.  The Executive Member is requested to note and comment on the
information provided in the report.

Reason: To keep the Executive Member informed about
progress.
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Annexes

Appendix 1 : Single Corporate Equality Scheme (SCES) Annual
Progress Report, Year 1, July 2009- June 2010



